
The legal voters of the Town of Northfield, Vermont are hereby notified and warned to meet 
 at the Northfield Middle/High School in the Town of Northfield on Tuesday, March 2, 2021 between the hours of seven o’clock in the 

forenoon and seven o’clock in the evening (7:00 A.M.-7:00 P.M.) to vote by Australian ballot upon the following articles: 
 

The legal voters of the Town of Williamstown, Vermont are hereby notified and warned to meet 
 at the Williamstown Middle/High School in the Town of Williamstown on Tuesday, March 2, 2021 between the hours of ten o’clock in 

the forenoon and seven o’clock in the evening (10:00 A.M.-7:00 P.M.) to vote by Australian ballot upon the following articles: 
 

 
 

  To see if the Paine Mountain School District will vote to apply $100,000 of  

 FY20 (2019 - 2020) audited fund balance to be placed in a Paine Mountain School District 

 Capital Improvement Fund, by Australian ballot.    

PLEASE EXERCISE YOUR RIGHT TO VOTE 

Tuesday, March 2, 2021 

Paine Mountain School District 

FY22 Budget Information Night 

Monday March 1, 2021 5:00 pm via Google Meet 

Monday March 1, 2021  6:15 pm via Google Meet 

please visit www.cvsu.org for Google Meet link 

For more information,  

please contact Board Members: 

Mike Bailey Chair mbailey@cvsu.org 

Jessica Van Deren Vice Chair jvanderen@cvsu.org 

Mike Macijeski Clerk mmacijeski@cvsu.org 

Emily Gray  egray@cvsu.org 

Horace Duke  hduke@cvsu.org 

Dan Morris  dmorris@cvsu.org 

Jennifer Bissen  jbissen@cvsu.org 

Sarah Launderville  slaunderville@cvsu.org 

School Officials 

Susette L. Bollard Superintendent 433-5818 

Chris Locarno Director of  Finance & Facilities  433-5818 

Lee Ann Monroe Principal NMHS 485-4500 

Denise Russell Principal NES 485-6161 

Gary Clark Interm Principal  WMHS 433-5350 

Derek Howard Interm Principal WES 433-6653 

To request of a copy of the budget please contact  

Director of Finance & Facilities Chris Locarno  
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Central Vermont Supervisory Union  
 

 Mission Statement 
 

 
The CVSU community of schools is committed to cultivating within all our students the 
knowledge, skills, and character essential to becoming purposeful, productive and 
engaged members of their world.  
 
To achieve this mission, the Central Vermont Supervisory Union will uphold a united 
culture across the communities of CVSU and coordinate services to: 
 

➢ Ensure a physically and emotionally safe learning environment that fosters mutual 
respect and the creation of healthy relationships; 
 

➢ Provide high-quality learning experiences that authentically engage all students;  
➢ Develop and support creative and resilient thinkers and problem solvers; 

 
➢ Foster opportunities for members of the CVSU family to meaningfully contribute, 

individually and collectively, to school and community life;  
 

➢ Foster an understanding of and engagement in the democratic process of local, state, 
and national government as citizens committed to positively affecting their society; 
 

➢ Develop in our schools, habits of leadership and ethical decision-making; 
 

➢ Inspire students to confidently advocate for and design growth experiences that 
help them define who they are and where they are headed as individuals; 
 

➢ Provide opportunities for students to acquire the essential skills they will need to 
lead independent and productive lives; 
 

➢ Craft learning opportunities that nurture environmental stewardship; 
 

➢ Ensure that our students meet or exceed state and national academic standards; 
 

➢ Hire and cultivate a team of compassionate, creative, and innovative personnel; 
  

➢ Foster leadership that promotes innovation, equity, sustainability, and the 
responsible use of all available community resources.  
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Paine Mountain School District     FY221 (2021-2022) 

(A)                   $18,517,223 Budgeted Expenditures 

(B)                     $1,524,553 Budgeted Revenues (Non-Tax Revenue) 

(C)                    $16,992,670 LOCAL EDUCATION SPENDING A - B = C 

(D)                         $ 1039.35 Equalized Pupils  

(E)                            $16,349 EDUCATION SPENDING PER  

EQUALIZED PUPIL  C ÷ D = E 

(F)                           $10,998 *Property Dollar Yield  

(G)                        148.657% District Spending Adjustment 

(H)                             $1.00 Base Statewide Equalized Homestead Tax Rate 

(I)                            $1.4866 Local Equalized Homestead Tax Rate 

(J)                           ($0.02) Tax Rate Reduction Incentive Year 4 of 4 ($0.02) 

(K)                          $1.4666 Projected Local Equalized Homestead Tax Rate with Incentive  

calculated in 

(M)                           91.96% Northfield Common Level of Appraisal 

(N)                             $1.595 Northfield Projected Residential Education Tax Rate with CLA 

(O)                           101.37% Williamstown Common Level of Appraisal 

(P)                             $1.4468 Williamstown Projected Residential Education Tax Rate with 

CLA 

 

Note 1:  Excess Spending Threshold for FY22 projected at this time is $18,789. 

Note 2: Vermont State Average Spending Per Equalized Pupil FY21 $16,975. 

Note 2: Vermont State Average Spending Per Equalized Pupil projected for FY22 is  $17,612. 

Glossary 
Budgeted Expenditures - Total costs for students 

preschool through grade 12 in PMSD. 

Budgeted Revenues - All income  

projected by the school district.  It includes but is not 

limited to federal and state grants, special education 

reimbursement, transportation reimbursement, and 

categorical grants and property taxes.  

Local Education Spending - Budgeted expenditures 

minus budgeted revenues.   

Equalized Pupils - The long term (two year) 

weighted average of students PMSD has in grades 

preschool through grade 12. 

Spending per Equalized Pupil - Local education 

spending divided by the number of equalized pupils.  

Base Education Amount - The base spending 

amount set by the State of Vermont. 

District Spending Adjustment - Amount above the 

base education amount that PMSD spends. 

Equalized Homestead Tax Rate - This is  

determined by multiplying the state education tax 

rate of $1.00 (projected at this time for FY22)  and 

the district spending adjustment. 

Common Level of Appraisal (CLA) - The CLA is 

used to equalize education taxes statewide , ensuring 

that properties of equal value pay  equal taxes. 

Projected Education Tax Rate - This is the  

projected education tax rate for the town of  

residence.  It is determined by dividing equalized  

homestead tax rate by the CLA.  

Northfield Elementary School 

Williamstown Elementary School 

Northfield Middle High School 

Williamstown Middle High School 
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Dear CVSU Community Members: 

The last time I wrote to you it was before the pandemic and I reported the year’s progress to you on the mergers 

and the schools.  It was the usual, multi-layered report that I hope provided you with the information you were 

looking for.  Thank you for the support of the budget that has sustained us this school year. 

When I wrote that report, I had laid out a timeline for different projects based on an assumption that spring would 

unfold as it always had.  Little did I know that life as we knew it would come to a screaming halt less than two 

weeks after the school district meetings.  The arrival of the pandemic instantly became our singular focus, and that 

has been true this entire school year as well. 

When we received the word through the Governor’s press conference that schools across the state would be 

moving to full-time remote learning four days later, we were shocked and frustrated that we were given no time to 

prepare, but we also thought it would be a short-lived response to the virus.  Thanks to your support in the past, 

most of the students in CVSU had been provided  computer type devices to use while in the school buildings.  High 

school students were in reasonable shape – both Northfield and Williamstown High Schools had one-to-one 

programs and technology was a significant part of their instruction in most classes. They, in fact, had agreements in 

place that allowed them to take their devices home. Full-time remote instruction would be a change but not 

completely foreign.  Middle school students, however, did not have one-to-one programs where devices could be 

taken home.  They were stored in carts while teachers and students accessed them throughout the school day.  

Elementary students were in a similar situation as middle schoolers so we needed to quickly figure out 

parent/school agreements that allowed devices to go home.  Teachers needed to completely change how they 

delivered instruction to a format that almost no teacher had the credentials to tackle.  Arrangements for access to 

daily meals for students had to quickly be put together, as well as systems for picking up computer devices.  In 

addition, families that did not have reliable Internet needed support from the schools so their students could 

receive an education.  Teachers, administrators, staff and of course families rallied to extraordinary lengths to make 

it all happen.  The guidance from the State and the Agency of Education changed almost on a daily basis and what 

was originally only going to be a temporary adjustment became the way we did business for the remainder of the 

school year. 

When June arrived, it became clear that we needed to be ready for anything come September as the health officials 

were following the science and there was no way to anticipate what it would be saying in three months.  We used 

Inservice time at the end of last school year, as well as the beginning of this year to plan and better prepare for 

quick changes from in person instruction to remote.  We were committed to keeping the schools open for in person 

instruction but that also required a great deal of planning to establish the safest environments.  Again, teachers, 

administrators, staff and families came through in extraordinary ways and we have been successful in keeping our 

schools open with few limited exceptions.  The times schools or parts of schools have needed to temporarily move 

to remote learning, it has gone smoothly and our tight safety protocols have been heralded by the Department of 

Health and prevented any spread within the schools themselves.  We had anticipated that there would be medically 

fragile students or students living with medically fragile adults that would be unable to attend school in person.  In 

mid August it became clear, however, we had many other families that wanted a full-time remote option for their 

students.  The establishment of the CVSU Online Academy was bumpy at best, but we are satisfied with the high 

school and middle school full-time remote learning option.  The elementary level is continuing to be a challenge not 

only in delivery, but also with student attendance, but we are working regularly to make it a better experience.   We 

hired several CVSU teachers to work with students on the Online Academy outside of their regular teaching 
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contract.  This has made a significant difference.  Regardless of whether or not a student is participating in person 

or remotely, our support systems are responding in both the social/emotional and academic realms.   

At the writing of this letter, we are all anxious to be vaccinated and to return to some sense of normalcy.  The 

Governor’s social and travel restrictions have been a huge challenge for staff and students/families alike.  Balancing 

personal wants and needs with the needs of the schools has not always been easy but the conflicts have been few 

and far between.  We will soon be in the throws of developing the Agency of Education’s Recovery Plan for 

implementation starting in April.  Whatever the changes, I am confident that teachers, administrators, staff and 

families will continue to come through in extraordinary ways. 

Which brings me to the end of my final entry to the Town Books and Annual School Meeting flyers.  After more 

than forty years in the profession – thirty nine with you – I have announced my retirement effective June 30, 2021.  

It has been an honor to serve you in a variety of capacities since the fall of 1982 – part-time music teacher, 

classroom teacher, principal, curriculum coordinator, and superintendent.  I had several opportunities over the 

years to serve other communities, but I have always believed in you and your dreams for your students.  I’m just 

sorry I didn’t have the time to develop those long-standing relationships I have with Orange, Washington and 

Williamstown, with the community of Northfield but just based on the work of the Northfield/Williamstown Merger 

Committee I know you have the same commitment and dreams as the rest of CVSU.  I do not believe there are 

member districts of any supervisory union that are more committed to their students than you are.  Thank you for 

having me and best of luck in the future.  I am confident you will find a new leader who will take you to the next 

level. 

Affectionately, 

Susette L. Bollard 

Superintendent of Schools 

Central Vermont Supervisory Union 

Serving the Towns of Northfield, Orange,  

Washington and Williamstown 
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Paine Mountain School District Board of Directors Report 

Mike Bailey, Chair 

 

Town Meeting Day is coming quickly, and the coronavirus is still a fact of life that we must deal with. It 

has also guided a lot of the work done within the District this year. I would like to thank all of the staff at 

Paine Mountain Schools, as well as all students and their families for their patience while we figured out 

how to continue educating our kids outside the walls of the school buildings. Teachers had to reinvent 

how they work and communicate with their students. The Administration was also challenged to work 

out transportation issues, how to best educate students remotely, and how to keep the school buildings 

safe for staff and for students. These lessons will be applied to the future, enabling more routes for 

students to access their learning. A lot of activities were modified or cancelled because of Covid-19. 

Teachers planned a lot more outdoor activities to make up for some of that loss. We are hopeful that 

sports will be able to resume soon. We will have to wait and see about graduations. 

 

We said goodbye and good luck to Jamie Kinnarney in June, as he stepped up to Superintendent in the 

Supervisory Union where he resides. This left a big hole to fill in Williamstown, and both schools there 

are operating with Interim Principals. Gary Clark is handling the Middle High School and Derek Howard 

is running the Elementary School. One bit of good news is that the turnover rate of staff at the 

Northfield Schools has stabilized.  

 

We are negotiating collective bargaining agreements with the teachers as well as with the support staff 

again this year. The agreements I reported on in my report last year expired on June 30, 2020. It is a 

less daunting task this year, as we were starting from merged agreements. I expect that we will come to 

agreement soon and that they will be ratified. 

 

I reported last year that one of my priorities was developing and implementing a system of 

measurements which show us how the District is doing in meeting its goals. We were well on the way of 

having a schedule to review metrics showing how we are doing when the coronavirus derailed that 

train. I haven’t forgotten about it, though, and will continue pushing for this. A written report is okay, but 

I think a fair number of people would like to see data to substantiate that things are moving in the right 

direction. 

 

My hope is that the 2021-2022 School Year will get off to a more normal start than the current year did, 

and that students will be back in the schools. The reports from our Governor’s Covid-19 briefings 

indicate that normalcy may start appearing in the spring. I know I am looking forward to that possibility. 

Please stay tuned as we figure out what graduation celebrations will look like in June.  

 

The proposed budget for the Paine Mountain School District for the 2021-2022 School Year, to be 

voted on at Town Meeting, is $18,517,223. This is an decrease of -0.01% from the budget approved at 

the last Town Meeting. As you may be aware, salary and benefits for staff accounts for approximately 

70% of the budget. In addition to negotiated salary increases, health insurance rates went up 10% this 

year, following a 13% increase last year and 12% the year before that.  We expect and will plan for 

health insurance rate increases again next year.   
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The resulting Education Residential Property tax rate in Northfield  is projected to be $1.595, up $0.059 

from last year. It’s worth pointing out that over the last eleven (11 ) fiscal years, starting with the FY12 

(2011-2012) school year the education tax rate in Northfield has only increased $0.08 cents. In FY12 

the Northfield education tax rate was $1.51; the proposed FY22 budget would result in an education tax 

rate of $1.59. We are proud of the fact that we’ve been able to flatten out our educational tax rates 

while maintaining high level educational programming. The Common Level of Appraisal (CLA), which 

measures the difference between assessed value (determined by the Town) and market value 

(determined by sales in the past year) of your property/home, decreased to 91.96%, from 94.78% in 

Northfield. A decrease (drop) in a Town’s CLA causes the local education tax rate to go up, as does the 

decrease in student count. The tax rate is also affected by the $0.02 cent loss in merger incentive. We 

will continue to lose $0.02 per year for one (1) more year.  

 

The Education Residential Property tax rate in Williamstown is projected to be $1.446, up $0.041 from 

last year. The CLA in Williamstown is now 101.37%, down from 103.64% last year. Much like 

Northfield,  it’s worth pointing out that over the last eleven (11 ) fiscal years, starting with the FY12 

(2011-2012) school year the education tax rate in Williamstown has increased by $0.015 cents. In FY12 

the Williamstown education tax rate was $1.43; the proposed FY22 budget would result in an education 

tax rate of $1.445. We are proud of the fact that we’ve been able to flatten out our educational tax rates 

while maintaining high level educational programming.  

 

In closing, I would like to thank both the Williamstown and Northfield, the Paine Mountain School 

Community for your support for your schools, and would appreciate a favorable vote on the budget 

articles. Please note that there will also be a “special article” to authorize utilizing $100,000 of audited 

fund balance for Capital Improvement work. We would like to do this annually so we have the funds 

available for work that we know will have to be done to keep the school buildings up to snuff.  

Thank you. 
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   Paine Mountain School District 

Annual School Report 

March 2021 

 Northfield and Williamstown Elementary Schools 

                

In March 2020 all schools in the state of Vermont were required to move to remote 

teaching in response to the developing pandemic.  This required immediate action to support our 

students, families and staff. At the elementary school level across the Paine Mountain School 

District we implemented social emotional support for students as needed, coordinated the 

distribution of food to families and invested in technology and training to support learning at home. 

Planning for 20/21 started in June, focusing on reopening the schools, teachers worked in teams 

to create a safe learning environment for all students. The Universal Teams met to develop our 

universal systems that could be implemented in a pandemic, and our Covid planning teams met 

to discuss and develop systems that allowed us to open five days a week.      Our change in 

schedule on a Wednesday has helped to support faculty and staff welfare, remote learners and 

the social emotional learning of students. The many things that we have learned through this 

difficult time we can use as we work to build better schools for our communities as we move into 

the future 

Both WES and NES have experienced very little turnover this year. We welcomed two 

new staff members at NES to replace staff members who both moved out of state. While at WES 

welcomed Mr. Howard as the new Interim Principal and Cathryn Oliver in the role as teacher of 

Performing Arts and Sarah Aldelman as an interventionist and Library/Media specialist. It has 

been a pleasure having them join the CVSU team of educators..  

Our Multi-Tiered Systems of Supports are centered on first ensuring that all students 

receive the most appropriate, data informed differentiated instruction (universally), and that this 

instruction is provided by a content area specialist at all grade levels. If students aren’t meeting 

our expectations, we engage in a collaborative problem solving process to identify specific 

instructional/achievement gaps so that appropriate interventions can be put into place 

(targeted/intensive instruction).  These interventions are progress monitored to make certain that 

the appropriate rate of growth is achieved, resulting in the narrowing of the achievement gap and 

the demonstration of proficiency.  If the appropriate rate of growth isn’t realized, it results in further 

evaluation, problem solving, and changes to intervention/instruction until the appropriate growth 

rate is accomplished.  This process continues to result in a significant reduction in special 

education referrals, and increases in student achievement.  The system has also been developed 

to make certain that we are providing enrichment opportunities throughout the grades, so that all 

students are appropriately supported in reaching their greatest potential. The other critical 

component of the multi-tiered system focuses on supporting the social and emotional needs of 

our students through partnerships with Washington County Mental Health and private therapists 

who see students at school, minimizing the amount of class time that is lost.  
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NES and WES  are also well established Positive Behavioral Intervention and Support 

(PBIS) Schools. The NES Climate Committee and WES Universal Team were able to meet this 

summer to amend their respective PBIS support system and rewrite the behavioral expectations 

in each area of the school to reflect the “new normal.”  All staff have been responsible for 

reteaching our expectations of students throughout the school day. Students experience fewer 

transitions and much more predictability in their day than ever before. Even the recess areas are 

zoned. Student class clusters are assigned a zone to play in each day on a rotating basis. 

Comparative data shows a significant decline in the number of behavior incident reports in the 

schools this year as compared to last year. Recognizing students following school expectations 

helps to promote a positive climate and culture, at NES staff reinforce positive behavior with 

Classroom Dojo points (you can google this) and at WES the use of sticker charts allow students 

access to the Blue Devil Store. At WES our PBIS analyst works with students and faculty to 

improve the culture and climate within the school. They monitor the universal systems and help 

track data to influence the intervention and support for students. 

CVSU’s commitment to teaching about equity and bias is being reflected in the work at 

both elementary schools.  Last year the Northfield Schools were the recipients of a sizable grant 

from the Agency of Education to improve equity literacy in our schools. The goal of this project 

has been to implement culturally responsive teaching practices in the Northfield Schools. Our 

work has been to evaluate the culture of the Northfield schools, identify our assumptions, and 

question how they impact underrepresented members of our community, creating barriers to 

access. We are motivated by our awareness of the burden that normative culture places on some 

students, families, and staff members in our schools. The Williamstown schools have been 

working specifically with Rhiannon Kim on bias and the impact on our own and others' lives, 

faculty across the campuses are embracing opportunities to better understand our professional 

responsibilities in these specific areas. 

At both NES and WES, all grade 1-5 teachers are content specialists. For the second 

year NES, teachers in grades 1 and 2 are teaching two grade levels within their content area.  

This teaching team has developed a broader understanding of the continuum of learning within 

their content area and becoming better versed at differentiation as a byproduct of teaching 

multiple grade levels. Two teachers instructing at each grade level core content area provides 

opportunities for co-planning and improved data comparison and ultimately the goal of increased 

student learning. 

The impact of COVID has highlighted Paine Mountain elementary schools hidden 

strengths. The growth and development of experiential learning has helped support healthy 

instruction and a curiosity for learning. The identification and creation of numerous outdoor 

learning environments has grown out of successful programs in both schools.  The increase in 

using the out-of doors as a classroom is definitely a positive outcome of the challenges of COVID. 

Students across the supervisory union are creating a research project based on an area 

of personal interest. Capstone is an authentic assessment toward the achievement of the 5th 

grade performance indicators as outlined in our proficiency based graduation requirements. As 

part of the process, students meet deadlines, reflect on their learning experiences through 

detailed written responses, self-assess their learning, and maintain an organized digital portfolio 

of the Capstone experience. The application of learning encompasses components of all the 

CVSU Habits of Success of All Learners.   
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Our now full-day, 2 days per week, PreSchool and Headstart programs continue to 

maintain 5 out of 5 stars in their annual Step Ahead Recognition System evaluation, going above 

and beyond state regulations to provide professional services that meet the needs of children and 

families. Teachers are utilizing the We Thinkers series to help our students build foundational 

social competencies and essential life skills through stories, lessons, outdoor learning and play 

activities.  

Bridges and Onward continues to offer after school programming that is hugely popular. 

These programs are partially funded by a 21st Century Community Learning Center grant 

awarded to the CVSU that supports community learning centers that provide academic 

enrichment opportunities during non-school hours for school-aged students.  

All CVSU students are becoming computer savvy. Grade 1-5 NES and WES students who 

attend in person are using technology regularly throughout the day to interact with learning 

materials that support the teachers’ instruction using the Google Classroom. Many upgrades to 

existing online systems as well as many new platforms are now available for K-5 use. Our focus 

has become teaching technology skills that students use to better articulate their knowledge. The 

transition to remote learning, Passion and Capstone projects show evidence that these new forms 

of expression enhance the students learning experience.  All Virtual Academy students have the 

opportunity to connect with a Paine mountain faculty each Wednesday afternoon. All of our 

remote learners are active parts of our school community as well, and are engaged in a variety of 

ways.  Virtual Academy Students are offered virtual support through each school's social 

emotional curriculum and MTSS systems.  We look forward to welcoming them back to the school 

buildings soon.  

Our  heartfelt thanks to the CVSU students, staff and families for working together to make 

it a successful reopening. Your patience, positive attitude and flexibility made our work easy. We 

can always learn and develop our practice but we feel certain that we are on the path to a 

successful school year for the children of the Paine Mountain School district. Special thanks to 

the NES PTNO and WES PTO for their support of the principals, students and staff. All community 

members are most welcome to join their schools PTO/PTNO for their monthly meetings. 

Additional thanks to the CVSU Central Office, the school boards, educators, families and 

students of Northfield and Williamstown. It is a total pleasure to serve as your principals. Special 

thanks to Superintendent Bollard who has announced her retirement. It has been a pleasure 

working with you. Thank you for your support and all that you have done for the Northfield and  

Williamstown Schools.  

 

 

 

Respectfully submitted, 

Ms. Denise Russell, NES Principal 

Mr. Derek Howard, WES Interim Principal   
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Paine Mountain Middle High Schools 

Town Report - January, 2021  

 

We continue to work diligently across the middle high schools to create an educational system that best 

supports all of our learners in reaching their greatest potential.  We are continually looking at how to best 

leverage faculty and staff across both campuses to give our students the best possible education we can with 

the most choice available.   While this year has been quite challenging, our schools and communities have 

persevered. We are looking forward to next year, where we will have the opportunity to take what we have 

learned this year and integrate it with some of the best of what we have always offered! 

 

Multi-Tiered Systems of Support (MTSS) 

Our Multi-Tiered System of Supports is centered on first ensuring that all students receive the most 

appropriate, data informed differentiated instruction (universally), and that this instruction is provided by a 

content area specialist at all grade levels.  If we find students are not meeting expectations for proficiency 

through our universal assessment systems, specifically Star 360 and iReady, we come together 

collaboratively to problem solve how we will support students to meet those proficiency levels.  Those 

targeted/ intensive interventions are built and monitored to make certain that appropriate growth is made 

so that students' achievement gap is narrowed.   If the gap is not addressed, we revisit the intervention and 

make the appropriate changes.  

One of the most critical components of the multi-tiered system focuses on supporting the social and 

emotional needs of our students through partnerships with Washington County Mental Health, the Healthy 

Youth Program in Montpelier, and private therapists who see students at school, minimizing the amount of 

class time that is lost. 

WMHS 

We have continued our work in unification of MTSS across both campuses in Williamstown.  The 

two schools work together during professional development opportunities, specifically on our implicit bias 

work with Rhiannon Kim, as well as continuing our work together with support teams and our school based 

distributed leadership model. We are also working in PreK - 12 innovation teams (our professional learning 

communities) to work through and accomplish our continuous school improvement tasks.   

We have continued work on our most intensive social/emotional programming to ensure that we 

are keeping our students in their home schools via our Alternative Routes Center (ARC).  ARC provides a 

therapeutic adventure based approach to education while also ensuring all students are challenged 

academically. This year ARC was open to both middle high schools.  We are preparing for the expansion 

of the program by potentially having a middle school program and a high school program.  This has resulted 

in increased financial savings and a decrease in the dropout rate. 

NMHS 

Maintaining a culture of belonging and high expectations demands continuous attention, especially 

when returning to in-person instruction after months of quarantine. Research highlights the importance of 

a sense of belonging in a student’s social emotional health, engagement in learning, and academic success. 

Our focus at the start of the year was on just this. Every student every day is greeted by an adult as they 

walk in the door.  They then start their day in an advisory community that helps them prepare for the day 

where they discuss topics of student choosing and participate in character education. We recognize students 

monthly who are demonstrating the NMHS values of curiosity, courage, and compassion - our Marauder 

of the Month is always difficult to choose because we have so many students living these qualities! 
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To further support of ensuring a sense of belonging, we have continued the work that was started 

last year as part of the Northfield Schools’ receipt of an equity literacy grant. Last year the focus was on 

teacher education about racial equity, this year, while we continue our own education, we have started 

engaging students in this education. The Town of Northfield and Paine Mountain School District have both 

adopted the following equity statement: 

 “The Paine Mountain School District board stands in support of Black Lives 

Matter.  This means that we support the lives, safety and dignity of Black People 

and People of Color in our local community, state, nation and the world; and we 

stand in steadfast opposition to local bigotry and systemic racism.”  

NMHS is excited to support both the town and the school district by bringing this to life in our 

school! 

 

Proficiency Based Grading and Graduation 

Achievement can be measured and communicated in several different ways, one of which is 

graduation rate and the percentage of students that leave PMSD to pursue either four year, two year, 

technical training/certification or the armed services.  To further our success, we continue to focus a great 

deal on Personalized Learning Plans and Proficiency Based Graduation Requirements.  We completed our 

first semester term on January 22nd and our Proficiency Reports will go home the week of February 2nd.  

While these reports will communicate student proficiency as they did last year, we are excited to say that 

after much hard work and listening to the community, we will be rolling out a more user-friendly 

proficiency report next semester. The new transcripts have received positive reviews from 

colleges/universities and we are confident that they will best communicate our students’ achievement as 

measured through our proficiency based assessment system. In addition, families will have the ability to 

access student progress in real time, with more ease than our current system. 

We are proud that the percentage of students graduating at WMHS in four years has now risen from 

65% in 2011 to 92% in 2020  NMHS graduation rate in 2020 was 94%.  These are  among the highest rates 

in rural Vermont schools, and above the national average.  We believe our success rate is directly related 

to the focus that has been placed on creating a truly functional Multi-Tiered System of Supports.  We are 

extremely proud of our students!! 

 

Personnel  

At the conclusion of the 19-20 school year we had several vacancies to fill and had many people in 

new positions.  Gary Clark moved from his associate principal position to become the interim principal at 

WMHS.  With this move, Derek Howard transitioned from the coordinator of student affairs to the interim 

principal at WES.  To fill that open position, Jess Poe moved from her role as coordinator of student support. 

Jerry Cassels moved from his work based learning position to take on the role of the co-coordinator of 

student support. Dominos.  We also had many vacancies to fill throughout the building and  were proud to 

welcome the following professionals: 

● Kevin Quigley - Foreign Language 

● Stephon Boatwright - 8-12 Global Studies 

● Tom Roberge - Physical Education 

● Katelyn Smith - 6/7 ELA Meagan Leduc - 8-12 Science 

● Cristie Arguin - ARC/ Special Education 

● Julie Salter - Paraprofessional  
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Similarly NMHS welcomed twelve new teachers and a new administrator for the 2019-2020.  This 

year it looked very differently as we only needed to fill three vacancies. We couldn’t be more pleased with 

our new staff.   

● Derek Bennett - Health & Wellness 

● Calum Murray - 7th & 8th Grade Math 

● Leah Rackliff - Middle School Special Education 

 

Both schools also have individual teacher accomplishments we’d like to share. Luke Foley,  in the 

second year of his Rowland Fellowship,  has continued expanding the work he had done in what was the 

S.T.A.R program (Students Taking Alternative Routes). In this program, students were provided increased 

opportunities for “hands-on” learning. However, thanks to this Rowland Fellowship and the commitment 

of our teachers to create relevant experiences for our students, Luke has helped NMHS incorporate this 

type of learning into more classes at both the middle and high school levels. With 15 teachers participating 

in summer coursework designed by Luke, we were able to take our own learning to the next level!  Steve 

Perry (WMHS ELA teacher) received recognition as the Vermont Educational Opportunity Programs 

(VEOP) Middle High School Educator of the Year.  The VEOP Educator of the Year award is presented to 

a faculty member, tutor, or administrator from any VEOP program who has made significant contributions 

to furthering educational opportunities for VEOP students.  Jody Chamberlin (WMHS 6/7 Global Studies) 

was selected to be a Transatlantic Outreach Program recipient in July of 2019.  She spent two weeks 

traveling around Germany learning about their culture, their history, and meeting with Government 

Officials.  After she attended she created an IDM lesson.  Out of the 100+ lessons that were created last 

year Jody's was selected to be published in the magazine which is available to all.   It can be found here:  

https://issuu.com/topteachgermany/docs/top_magazine_final_web_07122020. 

 

Course Programming 

WMHS 

We are also continuing to work diligently to increase rigor and relevance across PMSD.  One of 

the directives of the merger was to have unique course offerings at the two buildings.  At WMHS we had 

planned on implementing a 2.5 day course offering named Sustainability.  Due to the pandemic, we were 

not able to fully implement this.  We will implement this fully next year.  This strand model of course 

offering and student choice will allow us to offer more expanded programming in the future.  We are 

beginning to plan for what this looks like next year.  

NMHS 

Despite the challenges of operating a school during a pandemic, We are extremely proud of the 

incredible learning experiences we have provided our students this year. The extra work days at the start of 

the school year allowed us time to plan intentional experiential learning opportunities, collaborate with each 

other to develop interdisciplinary coursework, and to ensure safety protocols were understood and 

implemented. At NMHS this looked like: 

● New course offerings like “Latin American Art Through the Social Justice Lens;” and “Dystopian 

Fiction and Street Law”  

● More experiential learning opportunities - students studied scientific observation while also 

learning techniques for scientific drawing; students designed and built egyptian ships while 

learning about ancient civilizations; students analyzed NMHS for areas for change and presented 

their proposals to the appropriate stakeholders resulting in changes coming to fruition; students 
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participated in the VT book read of “The Hate U Give” and created a poster walk for the local park; 

and the list goes on. 

● Increased focus on social-emotional wellness - implementation of a school-wide advisory program, 

CharacterStrong that focuses on empathy and compassion; attention to spending more time outside; 

meditation and mindfulness strategies more regularly implemented; and teaming of teachers to 

more effectively attend to the needs of groups of students 

 

In closing, we would like to thank the CVSU central office staff who are extremely supportive of all our 

efforts, our dedicated school board, our talented staff who work tirelessly to provide both a safe/welcoming 

environment and high quality instruction for all of our students, and to the PMSD community who take 

their role in the education of our students very seriously.  

 

Respectfully Submitted, 

 

Gary Clark WMHS Interim Principal                   

Lee Ann Monroe NMHS Principal 
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2021 Annual School District Warning
Paine Mountain School District

Northfield, Vermont
The legal voters of the Town of Northfield, Vermont are hereby notified and warned to meet
at the Northfield Middle/High School in the Town of Northfield on Tuesday, March 2, 2021 between the hours of seven

o'clock in the forenoon and seven o'clock in the evening (7:00 A.M.-7:00 P.M.) to vote by Australian ballot upon the
following articles:

Article I To elect the following officers of the Paine Mountain School District
for the ensuing year by Australian Ballot: Moderator, and School Directors.
Two (2) Northfield School School Director for a Three (3) Year Term on Paine Mountain School Board.

For the purpose of this article, the polls will be opened
at 7:00 o'clock a.m. and closed at 7:00 o'clock p.m.

Article ll To see if the Paine Mountain School District will authorize the Board of Directors
of the Paine Mountain School District
to borrow money on the notes of the Town School District or otherwise,
in anticipation of taxes, by Australian ballot.

Article lll To vote by Australian Ballot on the following :

Shall the voters of the Paine Mountain School District approve the
Paine Mountain School District School board to
expend S1'8,5L7,223which is the amount the school board has determined to be
necessary for the ensuing fiscal year for Paine Mountain School District.
This represents a -0.01% decrease from the previous year.
It is estimated that this proposed budget, if approved, will result in education
spending of516,349 per equalized pupil. The projected spending
per equalized pupil is 0.41% higher than spending for the current year.

Article lV To see if the Paine Mountain School District will vote to apply 5100,000 of
FY20 (2019 -2020l,audited fund balance to be placed in a Paine Mountain School District
Capital lmprovement Fund, byAustralian ballot.

Dated this 2lst day ofJanuary 2021.

Paine Mountain School District Directors
Mike Bailey Emily Gray

Dan MorrisMike Macijeski

Jamie Cotton
Horace Duke

Jessica Van Deren
Jennifer Bisson

Sarah Launderville
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2021. Annual School District Warning
Paine Mountain School District

Williamstown, Vermont

The legal voters of the Town of Williamstown, Vermont are hereby notified and warned to meet

at the Williamstown Middle/High School in the Town of Williamstown on Tuesday, March 2,202L between the hours

of ten o'clock in the forenoon and seven o'clock in the evening (10:00 A.M.-7:00 P.M.) to vote by Australian ballot
upon the following articles:

Article I To elect the following officers of the Paine Mountain School District
for the ensuing year by Australian Ballot: Moderator, and School Directors,
Two (2) Williamstown School Directors for Three (3) Year Terms on Paine Mountain School Board
For the purpose of this article, the polls will be opened
at 10:00 o'clock a.m. and closed at 7:00 o'clock p.m.

Article ll To see if the Paine Mountain School District will authorize the Board of Directors
of the Paine Mountain School District
to borrow money on the notes of the Town School District or otherwise,
in anticipation of taxes, by Australian ballot.

Article lll To vote by Australian Ballot on the following :

Shall the voters of the Paine Mountain School District approve the
Paine Mountain School District School board to
expend 518,517.223 which is the amount the school board has determined to be
necessary for the ensuing fiscal year for Paine Mountain School District.
This represents a -0.01% decrease from the previous year.

It is estimated that this proposed budget, if approved, will result in education
spending of515.349 per equalized pupil. The projected spending
per equalized pupil is O.4t% higher than spending for the current year.

Article lV To see if the Paine Mountain School District will vote to apply5100,000 of
FY20 (2019 -2020) audited fund balance to be placed in a Paine Mountain School District
Capital lmprovement Fund, by Australian ballot.

Dated this 21st day ofJanuary, 2021

Paine Mountain School District Directors
Mike Bailey Emily Gray

Dan MorrisMike Macijeski
Jamie Cotton
Horace Duke

Jessica Van Deren

Sarah Launderville
Jennifer Bisson
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Paine Mountain
School District

Budgeted Expenditures Summary
2O2L - 2022 (FY22l

FYZLT0FY22

Percentage %

Variance:

I
-L.69%

o.9a%

LA.23%

7.22%

o.00%

-100.00%

L.72%

L.68%

o.7t%

-1.34%o

-5.32%

-tl.7loa
-100.00%

2.78%

-O.35o/o

4.98%

2.74%

tL4.2t%
4.O9%

FY27

Budgeted
PMSD Expenditures

Summary

FY22

PROPOSED

PMSD Budgeted

FY2ltoFY22
Dollar

S Variance

s 2,553,667 s
5

s

s
s
s
s
5
s
5

s

$

s
$
s
s
s
s
5

2,570,634
350,890

757,772

679,234

36,000

-S43,033

$ !t47,480 s3,410

s 733,tu9
s24,323

s 577,529 s41,705

5 36,000 So

s 2',OCn -s25,000

s 608,397 678,849

323,759
547,688

7,032,577

587,/t86

s10,458

s 377,873 s5,346

s 543.830 s3,858

s 7,046,5(n -S13,989

s 614755

s 366387 323,499

s 89,677 -599,617

s 80,429 82,662

427,874
397,729

7,270,707
706,274

997,895

s2,233

5 423,294 -s1,480

5 378,274 S18,855

5 7,236,283 s33,818

5 49,677 S56,663

s38,937s 9s2,9s8

FY20

ACfUAL
PMSD Expenditures

Summary

FY20

Budgeted
PMSD Expenditures

Summory

.s z48A4U

s 3340s4

.$ 738,726

s 805,607

s 360o0

s 2',(Nn

s 582,9$

s 372,746

s 579,777

s 7,075,367

5 577,024

.t 315"999

.t 86,750

s 79,679

5 ln6,935

s 364,467

5 7,722,070

s 27,500

s 929,939

REGUTAR INSTRUCTION

PAINE MOUNTAIN SCHOOT DISTRICT

PREK. GRADE 12

General Elementary Education (Grades Prek - 5)

Art - (Grades: Prek - 121

clobal Studies / Foreign Language

Middle and High School

Health & Physical Education - (Grades: Prek - 12)

Fami[ Consumer Science - Middle and High School

Tech Education - Middle and High School

Math - Middle and High School

Music - (Grades: Prek - 12)

Science - Middle and High School

Humanities - Middle and High School

General Education Middle School:

Northfield Campus (Grade 6 -81

General Education Middle and High School:

Substitutes and Retirees

Alternative High School Programming (STAR)

Drivers Education

Co-Curricular & Athletics

tibrary- (Grades: Prek- 121

Student Support Services (Grade: Prek - 12|

Outdoor Education Program

Principal's Office - (Grade: Prek - Grade 12)

FY22 Budget Paine Mountain (2021 - 20221 (Year 4 of Merger
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Paine Mountain
School District

Budgeted Expenditures Summary
202L - 2022 (FY22l

FY2ltoFY22
Percentage %

Variance:

I
O.00o/o

O.OOo/o

-o.46%

038%
o.oo%

L.Ato/o

o.o0%

-o.68%

O.OOo/o

O.OOo/o

FY27

Budgeted
PMSD Expenditures

Summary

FY22

PROPOSED

PMSD Budgeted
Expenditures

FYzltoFY22
Dollar

S Variance

s 750,@0 5
5

5
5
s
$
5

750,000

295,750

788,/U2
85,794

65,000

7,969,290
444,572

So

s 295,750 So

s 792,057 -s3,609

s 4,875 Serg

J 6r000 $o

5 7,947,924 s27,366

s 444,572 So

s 4,LLo,z77 $ 4ro82r3oo -s27,977

5 s
s

$o

s So

FY2O

AC|UAL
PMSD Expenditures

Summary

FY2O

Budgeted
PMSD Expenditures

Summory

5 730,0(n

5 289,475

5 732,779

5 7622s

s 65,(n0

.t 7,820,673

s 189,/183

s 4,073,740

.t 75,0(n

s

GENERAT EDUCATION

PAINE MOUNTAIN SCHOOT DISTRICT

Professional Development

Technology

Vocational Education Tuition to Tech Centers

School Board

Fiscal Services - R.A.N lnterest

Operations & Maintenance

Debt Servlce

CENTRAT VERMONT SUPERVISORY UNION #068
ASSESSMENT

PAINE MOUNTAIN SCHOOT DISTRICT

CVSU Assessment

Transfer to Food Service

Special Articles Voted in

FY22 Budget Paine Mountain (2O2L - 2022l. (Year 4 of Merger

18



Paine Mountain
School District

Budgeted Expenditures Summary
2O2L - 2022 (FY22l

4.79%

FYzltoFY22
Percentage %

Variance:

FYZLT0 FY22

Dollar

S Variance

FY22

PROPOSED

PMSD Budgeted
Expenditures

FY27

Budgeted
PMSD Expenditures

Summary

FY2O

ACTUAL

PMSD Expenditures
Summary

232,87!s

FY20

Budgeted
PMSD Expenditures

Summary

Expenses dssociated with Special Revenue Funds,

Federal Grants

-0.07%77,772,767 s

s

s

265,737 $70,675

7s,264,s76 S 18,25I,486 -Slg,OgO

255,062 $

Sub Total
Generdl Fund / Transfers / Special Anicles:

17,945,038 ss -52,355 -o.ot%18,s1e,s78 S t8,S!7,229

Total Paine Mountain School District
Grades Prek - 12 Expenditures Budget:

FY22 Budget Paine Mountain (2O2L - 20221 (Year 4 of Merger
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Paine Mountain School District
Budgeted Revenues Summary

FY22 l202t - 20221

Percent - %

lncrease:

o.w6

-a.2ea

o.$va

2.97%

o.o@/"

O.Oe/6

o.oea

o.ov/.

o.o4%

t.66%

0.fir%

o.ov/.

o.00%

0.00%

o.00%

-o.o7%

o.0@6

o.$ea

4.L9%

s (2,35s1 4.O!%

Dollar - 5
lncrease;

t
s (341ool

s

s &156

I
s

s

s

I 6,2O7

I 6,697

s

s

s

s

s

s (13,0301

s

s

I 10,675

FY22I202t-20221
Proposed

$
s
s
s
s
s
s
s

450,000
377,500

5,350

283,166

69,300
60,000

13,5(X'

s
s

t6,582,208
41o,462

s
s
$

$

s

S r&zsr,+ae

s
s
s 265,7?7

S L8,st1,223

FY2L12020-202L1

Budset:

s 450,000

s 411,600

s 5,350

s 275,000

s 69,300

s 60,000

s

s 13,500

s 16,576,00X

s 4Ot,765

s

s

s

s

s

s L4,264,516

I
s

s 255,062

s l&s19,578

FY20f2019 -20201

ACTUAT

s

$ 503,550

s 5,350

s 303,037

s 34848

s 74,67L

s

$ 102,965

s 16,338,389

s 369,088

s 71,73L,494

s 272,153

1&@4,0s1s

FY20 (2019-2020)

Budset

s 250,000

s 362,500

s 5,350

s 258,560

I 69,300

s 60,000

s

s 13,500

$ 76,323,86a

s 369,088

s

s

s

s

s

$ L7,7L2,166

s

s

s 2t2,a7t

$ 17B45,Ay

Revenues ( local and Catesorical Grantsl:

Fund Balance - Prior Year

Secondary Tuition

Driver Education Reimbursement

Transportation Aid (Subgrant CVSU)

Vocational Transportation

lnterest lncome

Rental lncome

Misc. lncome

Act 68 Revenue:

Education Spending Revenue

Tech center on Behalf (FY21 -43.94 FTEI(FV22- 44.631

Soecial Education Reimburcement:

Mainstream Block Grant

Special Education Reimbursement

Special Education - Extraordinary Reimbursement

State Placed Student Reimbursement

Essential Early Education

Iotal General Fund Revenues

Special Revenue Funds - CFG/Grants - Northfield

Special Revenue Funds - CFG/Grants - Williamstown

Special Revenue Funds - CFG/Grants - PMSD

TOTAIPMSD

School District
Budgeted Revenues:

FY22 Budget Paine Mountain (2021 - 2022) lYear 4 of Merger) Revenue FY22
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PRELIMINARY Three Prior Years Comparisons - Format as Provided by AOE ESTIMATES
ONLY

l-
Homesteadtax rateper

Sl0,99aofspe.dingper

DiilrH: Paine Mountain School Distirct
su: Central Vermont

Expenditures

Adopted orwarned union district budget (includingspecial progr.ms and full technicalcenter
expenditures)

ptu' Sum ofseparately warned articles passed at union district meeting

Adopted orwarned union district budget plus articles

ptu, Obligation to a Regional Technical Center School District ifany

ptu' Prior yea r deficit repayment of deficit

Total Union Budget

S.U. assessment {included ln union budt€t}- informational data

Prior yea.deficit reduction (ifinclud€d in union exp€nditure budsd)- informational data

u068
Washiqton County

FY2019

sr7 3s2,047

L2,82s

FY2020

s17,945,038

I lncome dolla. equ,valed yield per 2.C/

lofhou'ehord income

1.00

Flt2022

578,s77,223

]--10Bnt

FY2O2L

s18,s19,s82L,

2.

4.

5.

5.

7.

8.

1.

2.

3.

4.

5.

5.

7.

8.

577,352,047 s17,945,038 s18,s19,s82 S18,s17,223

,3s2,047 $u,945,038 $18,519,582 $18,5t7,223

Revenues
9.

10.

U n ion reven ues {categorical tra nts, donationq tuitiont surplut federaL etc.)

Total offsetting union revenues

s1.O97.a27 s1.252.082 l- gGarrltl

91,s39,812

l--j"sr4sst s.

91,524553 10.$t,w7,s27 s1,2s2,082

1r,

12.

Education Spending $16,254,220 515,692,956 516,979,770 916,992,670 11.

Paine Mountain School Distirct equalized pupils 1.100.38 1.O75.71 1 046_13 1 03q c5 72.

14.

15.

16.

17.

Education Spending per Equalized Pupil
3357.8s

s34.64

s17 a16

st4.77 L

S357.15

s3.36

s18 311

s15.518

74.

15.

16.

L7,

18.

19.

20.

27.

22.

24.

25.

Less net eligible construdion costs {or P&l) per equalized pupil

Less share ofspEd costs in excess of560,000for an individual (pereqpup)

Less amount ofdeficit ifdeficit is SOLELY ailributableto tuitions paid to public schoolsfor Sradesthe
distrid does not operate for new students who moved tothe distrid afterthe budget was passed (per

eqpup)
Less SpEd costs if excess is solelyanributable to newSpEd spending ifdistrid has 20 ortewer equalized
pupils (per eqpup)

18. -t"' Estimated costs of new stodents after census period (per eqpup) _
19. ^kus Total tu itions if tuition ing AIL K-12 unless eledorate has a pproved tuition s greater tha n average

announced tuition

20.
27.

small schools

Vermont State Teachers' Retirement System on or
afterluly 1,2015 (per eqpup)

22.

24.

25.

Excess spendingthreshold

Excess spending per Equalized Pupil overthreshold (ifany)

Per pupil figure used for cal.ulating Distrid Equalized Tax Rate

s1i 756

s15.231

L47.5420/.

q1 c 7a9

s15,349

Union spending adjustment{minimum of 10096)

S26.02

26. Anticipatedequatizedunionhomesteadtaxratetobeproratedl I I I f 5110866-l
tS15,349.32+(S10,998/S1.00)l bo"dorsl@ bosed@s1@ tueddsTN tu"doaslN

Prorated homestead union tax rates for members of Paine Mountain School Distirct

26.

FY2019

1.5009

1.5009

FY2020

!.4592
!.4592

tf202t
1.4961

t.4961

at2022
1./1866

1./466

F

fL42
T243

Tt42
T243

Nodhfield
Williamstown

Tax Rate lncentive -Yeat 4 ot 4 lFY22 = $0.02 cent reduction) (0.08001

t.4209
7.4209

(0.0600)

L.3970

1.3970

(0.0'o0l
1.4s61

1,4561

1.536

{{.0200)
1.4556

1.4666

1.595

7742
T243

Northfield
Williamstown

T742
f243

Tax Rate Mil Reduction Per Act 46 - 5% Less than PriorYear Education Tax Rate

Anticipated district homestead tax rate (Pdorto cLa Adiustment)
Northfield - 5% cap DOES NOTApply in FY21

Williamstown - No 5% Cap DOES NOTApply in FY21

CommonLevelofAppraisal(Cl %)
Common Level ofAppraisal (CLA) - Northfield
Common Level of AppEisal (CtA) -Williamstown

Portion of actual district homestead tax .te to be a$ed by town -
Til Rate Divided by cLA

Northfield (S1.465 / 91.96%)

1.4480

1.3692

1.3890

1.3992

7.4567

1.4561

r.4665
1.4566

99.O60/L

a9.70%

96.r8%

87.16%

94.78%

L03.64%
9t.96%

roL37%

fL42 1.4c0 S 1.4s0 S

- Final tigures will be set by the Legislature during the legislative session and approved by the Govemor
- The base income percentage cap is 2.0%.

and income yields and perhaps the non-residential rate.
a

Aovsd@rFinan@j @an16 PaiorYea6 Compa,ison H:Pdre Mounlain Schml Oisld FY19 (NEW)EY2 8!dgd and Edgel Owdopmsnn File P.YFUni6
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FlT22

$1.s9

$1.4s

9t9604

Ft22

Ft22

tot.?70a

Flt2t

$ r.srs

S r.384

F12t

94.78P4

F\t20

LO3.6404

Ft20

1.4Ss

1.29s

FY2O

96.tea

FT20

to8.70%

Flt19

,,.46s

1.56s

Flt19

99.06.A

FYT9

89.t0%

FY18

s 1.s3

$ 1.63

F\t18

99.770,6

FY18

49.?Loa

FttT

1.50s

1.60s

FlttT

too.4va

89.6s%

FY16

1.t15$

1.56I

FY16

gA4OA

FV16

49.L4%

FYl5

s 1.63

$ r.sr

FY15

8:t.58%

FY15

49.60%

FlIL2

1.5ts

1./t3I

FY12

8?-650A

Ftt2

87.3?%

Year Tax Rates

Nonhfield

Northfleld

Williamstom

crA

willlamstown

Paine Mountain School District (U0581

Education Tax Rate Summary for Town of Northfield and Town of WilliamstownFYL21201-7-2012) Through lFY22 l2O2L -2022 - * projected)

o
o
&

F
.9

E

S1.80

S1.60

51.40

51.20

S1.oo

s0.80

So.60

s0.40

So.2o

s-

-Williamstown

FY15

s1.63

s1.s1

FY16

s1.4s

s1.s6

FY17

51.s0

s1.60

FY19

sl.46

51.s6

tY20

S1.4s

S1.2s

FY27

S1.s15

S1.384

FY22

S1.s9

51.4s

FYT2

51.s1

51.43

FY18

51.s3

s1.63

Town Education Tax Rate

-Northfield -Williamstown

FY22 Budget Paine Mountain (2021 - 2022) (Year 4 of Merger) Tax Rate Grid FY12 - FY22
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Central Vermont Supervisory Union SU#058
Budgeted Expenditures Summary

FY22 (2O2L - 20221

Proposed %
lncrease / (Decrease)

1.42%

t.4t%

6.s6%

3.O5%

1.73%

3.SAv"

4.25%

o.7v"

-39.94%

3,97%

2.60%

L.OO%

-o.s6v"

4.43%

o.o0%

-100.00%

o.tt%

Proposed $S
lncrease /
(Decrease)

$ 4,097

s 7,8L4

I aossc

s 4,2s7

s 6,179

$ 2,871

s 17,445

S 36,923

s (36,2s0)

s 12,500

s 9,974

s 8,742

s (7s61

s 7,690

s

S (116,4411

S 9,598

cvsu #68
Proposed Budget

FY2022 (2021 -2022)

s 292.638

s 730,020

5 755,933

s 279,477

5 362,338

5 84,927

5 427,958
5 4,699,435

s 54,5(n

s 327,5(n
s 393,769
s 88s,799
s 735,207

5 167,009

s
s

5 8,995,238

cvsu #68
Budget

FY2027 (2020 - 2027)

5 28&s47

5 728,206

s 709,379

s 271,760

s 356,759

s 82,49

s 470,573

s 4,662,572

s 90,750

s 37s,UN

s 383,796

s 876,457

5 735,957

s 759,319

s

s 776447

s 8,985,6/10

cvsu
ACTUAT

FY20 (2019 -2020)

s 286,682

s 130,352

s 629,87t

s t42,530

s 342,787

s r21,703

s 391,257

s 4,480,394

s 39,951

s 370,936

s 99,23r

s 724,OO4

s 349,267

s to2,646

s 15,800

s 107,924

s 8,33r34s

cvsu
BUDGET

FY20 (2019 -20201

s 270,6a8

s L2r,970

s 635,s23

s 259,s63

s 340,O27

s 89,707

s 479,475

s 4,523,777

s 92,250

s 295,7!3

s 343,485

s 853,950

s 135,050

s r57,L97

s 52,250

s 108,530

s &770,549

Description

Office of Superintendent

Co-Director of School Transformation &
Effectiveness

(Curriculum / MTSSI

Technology Department

Co-Director of School Transformation &
Effectiveness

(Special Education / MTSSI

Fiscal Services Department

After School Program

Nursing Health Services Department

Special Education Services

Special Education Contracted Services
(1.e.: Psych, OT, PT, Visionl

Transportation Services - Special Education

General Education

Transportation Contracted Services:

Central Office

Restricted Funds - EEE Funds

Food Service

Work base Learning Coordinator (W[C]

Total Central Vermont
Supervisory Union Budget

suf068

CVSU Budgel Expens e FY22 (2021 - 2022)
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Central Vermont Supervisory Union SU #68
Budgeted Revenues Summary

FY22 (2021 - 20221

Percentage

Variance

Dollal
Variance

s

s

-O.22o/o

-O.680/o

12,4621

127,9771

5

s

s

s

s

s

s

s

s

s

o.oo%

0.78%

4.59%

O.OOo/.

o.oo%

5.tt%

o.72%

2.O0%

4.73%

o.oo%

-o.5a%(30,440)5

4,060

5,L46

4,000

16,404

2,375

3,667

I.O4o/o35,552s

s

s

s

s

s

o.oo%

t]so.oo%

-O.6oo/o

o.oo%

o.oo%

4,500

(210)

9,598 O.tt%

L.480/"4,390s

C\ISU Revenue

Proposal
FY22 (2027 -2022)

5
.t

7,733,596

4082,!t(n

5

s
s
s
5
5
s

s
s
s

7,5(n

525,936
777,225
47,2n

733,295

82,352

2,307,8t8

!21,125
81,222
59,650

5,275,895.t

3,477,3535

s
5
.t
.t

s

250,Un
5,(Xn

35,(n0

70,5(n

7,5(n

AISU Revenue

BUDGE|
FY27 (2020 - 2027)

s
s

7,7:t6,048

4,770,277

I
s

s
s

s

s

s

s

s

s

7,54n

527,876

772,079

47,240

733,285

78,352

2,29t,4t4

118,750

77,555

59,6s0

,246,32ss

3,/U7,707s

s

s
s

5

s

25O,Un

4(n
35,270

70,5N

7,5(n

AISU Revenue

ACTUAL

FY20 (2079 - 2020)

s
.t

7,037,8at8

4,031272

5

s

s
s

5

5

s

s

s

s

7,5(n

577,694

770722

46475

7(nun

2,3O3,349

59,375

145,875

50,0(n

5,077,020s

3,3:]4,$0s

s

5

s

s

5

73,787

35,270

70,xn

7,5(n

CI|SU Revenue

BUDGE|

FY2O (2079 - 2O2O)

s

s

7,037,877

+039,273

s

s

5

I
s

5

s

s

s

s

7,5(n

577,694

770,722

46,475

7(no(n

2,3O4,276

59,375

t4s,a74

'o,qn

5077,024s

3,33s,976s

s

s
.t

s

5

250,Un

4(n
35,270

70,5M

7,5(n

Local Assessments:

Echo Valley Community School District

Paine Mountain School District

State/Federal Sources:

Total Local Assessments

EPSDT - Admin Fee

Mainstream Block Grant

EEE Grant

EEE From Subgrant IDEA B

IDEA B - Coordinator School Effectiveness

IDEA B - SLP

Special Education Reimbursement - lntensive

Special Education - Extra Ordinary Reimb. (S50K+)

Special Education Reimbursement - SU Expenses

ritle ilA

Iotal State/Federal Sources:

Other Sources:

Surplus

lnterest on lnvestments

E-Rate

Miscellaneous

Afterschool Program Admin Fee

CVSU#68 RevenueTotal:

Other Sources: 302,OC\Os

8,985,640 sS 8,710,550 S

s297,670s60,397s297,670

CVSU Budget REVENUE FY22 (2021 - 2Q22)Budgeted Revenue FY22 - Board
24




